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Timberworx
28 employees, £1.7m turnover, based in Sheffield

“Having worked in this company from the
early days it was hard to see what
improvements and changes could be
made, but we knew deep inside that
changes were desperately needed.

From our very first meeting with MAS our
eyes were opened to the tools and
methods we could use to turn our
company into an ambitious world class
organisation. The past seven months of
our lean journey has influenced everyone
that works in this organisation and has
now become the platform for moving the

company forward.”
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Making it Happen

To begin the programme of work, MAS
specialist Andrew Nicholson of Nicholson
Consultancy conducted a full review of the
company’s financial position. From this he
made recommendations for short-term
actions that would achieve a rapid
increase in profitability.

He then went on to present the future
vision for the business to the whole team;
and explained what it would mean for them
and how this tied in with Lean
manufacturing.

Five of the company's managers and team
leaders took part in the Lean Consortium
programme. Lean awareness training was
then delivered to all employees, and they
each took part in Seven Wastes ‘treasure
hunts’ to help identify non value added
activities. This was followed by a series of
brainstorming workshops to develop and
prioritise their ideas so they could be put
into practice.

The company’s Lean Sponsors were
offered training and guidance in Lean
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thinking, and were also introduced to
leadership and change management and
how to successfully manage continuous
improvement programmes.

Lean Leaders were also coached in a
number of Lean manufacturing techniques
including Value Stream Mapping, 58S,
SMED and Total Productive Maintenance,
and are now applying them to their own
working areas on a day-to-day basis.

Andrew and his colleagues worked with
the teams to introduce simple visual
management systems, meaning each
department can see the current work
schedule and availability of materials.

The implementation of Lean practice has
been widespread and enthusiastic — all
employees have been actively engaged in
improvement activities and a lot of the
negativity has been replaced by a much
more positive ‘can do’ attitude.

The overall layout has been greatly
improved, reducing internal transport and

human movement, with clearly defined
and well-marked gangways and working
areas.

Materials are now grouped into kits for
assembly and are only received into the
next process stage when they are
required. Work is undertaken in line
with customer demand, without building
ahead, overproducing or ‘keeping
machines busy at all times’

As a result of the MAS intervention, lead
times at Timberworx have fallen from 8
weeks to less than 10 days, work in
progress is down by 30% and the
company is making all its deliveries on
time - which has allowed them to target
new opportunities in the retail and
education sectors.

For more information

If you feel your business could benefit from MAS,
why not complete your details below and fax to us
on 0113 368 5261. You can also contact:
enquiries@mas-yh.co.uk or visit the website
www.mas-yh.co.uk

In Yorkshire & Humber, the BERR Manufacturing Advisory Service
is jointly funded by Yorkshire Forward and the European Regional
Development Fund (ERDF) and is managed by YFM Business
Development, providing 'hands on' advice and support

to help improve your manufacturing performance.
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D | would like to join the Manufacturing Network and receive a free monthly
e-newsletter about funding opportunities and events
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Saint Martins House, 210-212 Chapeltown Road, Leeds LS7 4HZ L
Helpline: 08700 111 875, Fax: 0113 368 5261

Email: enquiries@mas-yh.co.uk Website: www.mas-yh.co.uk
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